[image: image1.emf]0

10

20

30

40

50

60

70

%

Caucasian Black Hispanic Asian/Pacific IslandOther

Race


American Society for Therapeutic Radiology & Oncology (ASTRO)

Survey for the Diversity and Disparities Committee
June 19, 2006

OBJECTIVES

The objective of the current survey was to conduct the 2006 ASTRO Diversity Survey.  

APPROACH

The present survey was conducted through an online questionnaire.

The sample frame included all ASTRO members with valid email addresses.  

The online survey procedure included an announcement email sent to prospective respondents soliciting their cooperation and response to the questionnaire.  A link to the questionnaire was included in the email to facilitate ease of response.  

A total of 490 respondents completed at least a portion of the survey.  In addition to the topline figures provided in this report, a separate set of complete tabulations also were completed.    
FINDINGS

Sample Characteristics

The composition of the sample is shown in the following figure.
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Current Practice
The figure below shows the total staff and minority staff in the practices responding.    
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Most respondents work in a non-academic community hospital (30.2%).  Roughly one of five respondents practice in an academic science center (19.1%) or a free-standing clinic (19.6%).  The least represented type of practice is mixed (7.1%).  Most respondents are in small single-specialty practices (43.2%).
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Medical School Experience

The majority of respondents have been out of medical school for 16 years or more (59%).   
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Respondents indicated that there was an average of 206 total students in their medical school, and roughly 14 of these were residents in Radiation Oncology, while roughly 7 of those residents were minority.   
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Respondents indicated that most of their medical school colleagues were White (93.7%), while 8.8% were Black, 8.3% Hispanic, 18.5% Asian/Pacific Island, and 25.2% Other.  (Note: respondents were not forced to make their estimates sum to 100%.)  
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Program Efforts to Recruit Minorities
Respondents were asked an open-end question about their awareness of any initiatives to attract minorities to the radiation oncology programs they attended.  Roughly half offered a response; below are their responses.  

Aware of Initiatives to Attract Minorities

	Comment 
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	 
	235
	48.0
	48.0
	48.0

	 Attention: this form is completed by ASTRO member worked in Japanese private hospital.
	1
	0.2
	0.2
	48.2

	0
	1
	0.2
	0.2
	48.4

	active involvement in medical student teaching
	1
	0.2
	0.2
	48.6

	Actually, I might have been considered a minority then. There weren't very many women in the field
	1
	0.2
	0.2
	48.8

	Aggressive hospital recruitment program. Tagging of applicants. Second interviews
	1
	0.2
	0.2
	49.0

	BUDGET
	1
	0.2
	0.2
	49.2

	Depends upon the definition of 'minority.'  1 female physician, 2 female physicists, 1 female dosimetrist, 0 male nurses, 3 male therapists.  Different religious groups represented.
	1
	0.2
	0.2
	49.4

	Howard's program closed.
	1
	0.2
	0.2
	49.6

	I am a Medical Oncologist.  Our practice offers both modalities under a single roof.
	1
	0.2
	0.2
	49.8

	I am aware that there were no initiates
	1
	0.2
	0.2
	50.0

	I am working in Switzerland
	1
	0.2
	0.2
	50.2

	I object to this survey as discrimatory in even consider or ask such questions
	1
	0.2
	0.2
	50.4

	I wouldn't know
	1
	0.2
	0.2
	50.6

	no--the program took the best residents regardless of their skin color.
	1
	0.2
	0.2
	50.8

	No - just accept good candidates. Question is inherently insulting.
	1
	0.2
	0.2
	51.0

	no
	132
	26.9
	26.9
	78.0

	No
	44
	9.0
	9.0
	86.9

	NO
	10
	2.0
	2.0
	89.0

	no longer active
	1
	0.2
	0.2
	89.2

	No, however, all residents were in the Navy, and all physicians in the Navy were 'qualified' and acceptable to be considered for the program.
	1
	0.2
	0.2
	89.4

	no, I do not have knowledge of any ongoing things at the program
	1
	0.2
	0.2
	89.6

	No, in Spain there are so few immigrants teenagers we don't have many of them in the Universities and therefore in the residents programs. Is not an issue so far.
	1
	0.2
	0.2
	89.8

	No.
	1
	0.2
	0.2
	90.0

	NO.
	1
	0.2
	0.2
	90.2

	No.    By the way, this is a very poorly designed survey.  Relying on recall of approximations ???????
	1
	0.2
	0.2
	90.4

	No.  But let's stop here.  Maybe you should define a 'minority.'  I'm sure your definition and mine are not the same.  Are Asians, women, Jews and Moslems minorities?  Certainly in the United States and the world as a whole, Jews are the smallest minority
	1
	0.2
	0.2
	90.6

	No.  My residency program was in San Francisco, so we had a high percentage of Asian American residents.
	1
	0.2
	0.2
	90.8

	No. Anyone could get in at the time.
	1
	0.2
	0.2
	91.0

	No. I practice in Canada by the way.
	1
	0.2
	0.2
	91.2

	No. Took good candidates. Didn't give a rat's ass about ethnicity.
	1
	0.2
	0.2
	91.4

	No; also, to my knowledge there hasn't ever been a black resident in the program.
	1
	0.2
	0.2
	91.6

	none
	4
	0.8
	0.8
	92.4

	None
	5
	1.0
	1.0
	93.5

	None that I was aware of
	1
	0.2
	0.2
	93.7

	none, we already have a lot of reservation for minority communities in India, at present there is strike going on in DELHI against the governments policy for reservations in specialties. India is the worst country as far a reservations for minority comm.
	1
	0.2
	0.2
	93.9

	Nonr
	1
	0.2
	0.2
	94.1

	Nope
	2
	0.4
	0.4
	94.5

	Not a medical doctor
	1
	0.2
	0.2
	94.7

	NOT FOR RADIATION ONCOLOGY PER SE, BUT THERE ARE EFFORTS TO ATTRACT MINORITY MEDICAL STUDENTS AND HOUSE STAFF
	1
	0.2
	0.2
	94.9

	not formal
	1
	0.2
	0.2
	95.1

	Not one
	1
	0.2
	0.2
	95.3

	not really
	1
	0.2
	0.2
	95.5

	not specifically
	1
	0.2
	0.2
	95.7

	Nothing specific however, it was an urban teaching program and diversity was already present in the applicants.
	1
	0.2
	0.2
	95.9

	remember that I am a Brazilian radiotherapist working in São Paulo/Brazil ! (South America)
	1
	0.2
	0.2
	96.1

	Scholarships
	1
	0.2
	0.2
	96.3

	The hospital was primarily a minority hospital supporting minorities in their quest for further training.
	1
	0.2
	0.2
	96.5

	The question is per se idiotic.
	1
	0.2
	0.2
	96.7

	There are none.
	1
	0.2
	0.2
	96.9

	to do the opposite was the rule
	1
	0.2
	0.2
	97.1

	What is the definition of minority for this survey?
	1
	0.2
	0.2
	97.3

	what is your definition of minority?  why does it matter
	1
	0.2
	0.2
	97.6

	yes
	5
	1.0
	1.0
	98.6

	Yes
	2
	0.4
	0.4
	99.0

	Yes, there is a minority physicians who personally recruits, mentors and encourages minority students to pursue radiation oncology at our institution
	1
	0.2
	0.2
	99.2

	Yes, Vanderbilt University has an Office of Diversity within the School of Medicine.  Vanderbilt actively recruits minority candidates into the residency.
	1
	0.2
	0.2
	99.4

	yes. we set up a multi-minority program
	1
	0.2
	0.2
	99.6

	Yes: Stop right away this differentiation. This is a very subtle way to perpetuate racial divisions in this country. Stop the 'benevolent intentions', we are all HUMANS.
	1
	0.2
	0.2
	99.8

	yes; dept head tried to get black females into program; if with a Spanish last name all the better.
	1
	0.2
	0.2
	100.0

	Total
	490
	100.0
	100.0
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Practice Characteristics
Most of the respondents practice in the Midwest, Southeast, or Northeast.  The fewest numbers of respondents practice in the Mid-Atlantic area.    
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About one out of five respondents (19.9%) said their practice or facility makes special attempts to recruit minority staff.  
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The respondents indicated their patient base is primarily White (72.5%), followed by Black (14.1%), Hispanic (10.8%), Asian/Pacific Island (8.7%), and Other (3%).  (Again, they were not forced to sum to 100%.).   
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The most common language fluency other than English among their staffs is Spanish (43.1%).
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Respondents indicated that they treat an average of 1,050 patients per year.  About one quarter of patients is Medicaid and 7% self-pay. 
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CONCLUSIONS

The minority composition of the staffs represented in this survey is roughly in line across the various job functions, ranging from roughly 13% to 22%, with the exception of Nurse Practitioners in which case the minority proportion rises to 42% (on a very small base).
In terms of medical school experience, respondents appeared to seriously misestimate the proportional diversity among their student colleagues, although it must be quickly noted that most respondents had been out of school for quite some time and the question structure did not force them to be precise.  In any event, if their responses are interpreted figuratively, it still appears that their medical school experiences were roughly in line with population proportions.

More controversially, their comments regarding any initiatives by their academic programs to recruit minorities indicated both that some programs do make concerted efforts, while some expressed strong opinions about the need to essentially avoid any race or ethnic based decision factors.
In addition, about one in five of their practices make special attempts to recruit minority staff.
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